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Mr. Chairman,

I take this opportunity to thank the Under-Secretary-General for Management Ms.
Alicia Barcena for introducing Secretary General 's report A/61/294. I also thank the
Chairman of the ACABQ Mr. Rajat Saha for presenting his Committee's report
A/62/7/Add.7.

Thanks are also owed to Acting Ombudsman, Ms. Nora Galer for introducing report
A/62/371. In this regard, i t  would be remiss of me if  I  fai l  to express my delegation's
deep appreciation for the services rendered by Ms. M. Patricia Durrant of Jamaica as
the f irst United Nations Ombudsman whose tenure ended in last July.

My delegation al igns itself with the statement made by the dist inguished
representative of Pakistan on behalf of Group of 77 and China. I would however
make some addi t ional  remarks,

Mr.  Chai rman,

In her f irst formal address to the Fifth Committee after her appointment, USG
Barcena, on 22no March this year, while introducing SG's note A/67/758 on the
recommendations of the Redesign Panel, as requested by GA in resolution 59/283,
laid out for the members of the Fifth Committee the rationale for the f irst
fundamental overhaul of the UN's internal justice system in nearly 60 years.
Meanwhile, in Apri l ,  the GA has adopted resolution 6t/26L which in my delegation's
view provides comprehensive guidelines towards this long awaited reform, at the
heart of which wil l  be a new, independent, transparent, professionalized, adequately
resourced and decentral ized system of administration of justice for the UN and that
wil l  gradually replace an outmoded, dysfunctional and ineffective system which
continued to fuel discontent among many.

We also believe that an effective human resources reform wil l  not be possible
without a fair and just system of administration of justice and therefore my
delegation attaches great importance to this agenda item. While my delegation is
optimistic at the momentum and progress made so far, i t  shares its concern with
that of the ACABQ that the establishment of such a robust and mult i faceted system
is being envisaged without the benefit  of any real experience in a comparable
sett ing. We therefore need to consider the issue with utmost caution.



One of  the fundamenta l  aspects  of  the admin is t rat ion of  just ice is  that  i t  should
enjoy the confidence and trust, inter al ia, of both staff and management. We are
delighted to note the SG's comment that he has sought to reflect in the current
report, to the greatest extent possible, a united posit ion based on the collective
agreement of staff,  management and of the funds and programmes. We appreciate
the efforts undertaken by al l  concerned to reach by and large a common ground.

Mr.  Chai rman,

It wil l  be only appropriate to underscore the undeniable need of education and
training for the successful operation of the new internal justice system. And,
therefore, intensive training should be provided to al l  persons involved in the system
which should be fo l lowed up by thorough moni tor ing and evaluat ion.  The Genera l
Assembly in resolution 6L/267 expressed its concern at the lack of training or
quali f ications of the overwhelming majority of individuals serving in the system of
admin is t rat ion of  just ice.  My delegat ion would expect  deta i led in format ion on t ra in ing
and educational aspects which are supposed to be dealt with in 2008 and related
resou rce req u i rements.

We have studied with interest the report on the activit ies of the Ombudsman which
has provided an overview of the f irst f ive year of the Off ice's operation. My
delegation believes that this Off ice, being the f irst of i ts kind in the UN, has been
ably providing a mechanism to UN staffs for informal resolution of employment-
related confl icts. Since start ing i ts operation in 2002, the ever increasing number of
cases submitted to the Office for resolution testifies the necessity of the Office as a
catalyst for change.

Resolution 67/26L emphasized the role of the Ombudsman to report on broad
systemic issues. In this connection, we note with concern the recommendations of
the Off ice those remained unaddressed and as i t  apprehends, can be the sources of
confl icts. Some of those systemic issues which appear important to my delegation
are related to: i .  staff selection system and recruitment procedure, which lack
transparency or the basis of merit and therefore have the potential to foster deep
dissatisfaction, i i .  the lack of suff icient integration between the two major objectives
of mobil i ty programme such as development of a mult i-ski l led and versati le staff and
opportunit ies for varied carrier opportunit ies for them, and, i i i .  the current
contractual arrangements which as identif ied by the Off ice remains as a major
source of concern. We look forward to receiving information from the Secretariat on
these issues.

We also look forward to discussing in detai ls the issues, inter al ia, the scope of the
new system, management evaluation process, placement of management evaluation
unit in the Secretariat, the level of the Executive Director, the nomination and
selection of judges, the post and resource requirements etc. during the informal
consultations. My delegation wil l  seek more clarif ication on the issue of
administration of justice in the peacekeeping missions as this area has not been
adequately touched upon.

I  thank you Mr.  Chai rman.


